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Resident Exit Survey: Spring 2023 - Fall 2023 

By the Numbers 

5 Residents respondents 

Language Background Gender



Certification areas 
General overview



Strategic Staffing 

General overview



Residents Perception: Satisfaction 

Residents would recommend the paid residency pathway to a peer 

GOAL 
100% 100%

Fall 2023 (N=2)



Residents Perception: Satisfaction

Residents who agree or strongly agree that the residency experience has better prepared them for the classroom 

GOAL 
90% 100%



Residents Perception of Mentor Effectiveness 

Residents who say their mentor helped them grow and develop 

GOAL 
90% 100%



Residents Perception of Mentor Effectiveness

Residents who  rated their mentor as effective or highly effective 

GOAL 
90% 100%

Fall 2023 (N=2)



Residents Perception of Mentor Effectiveness

Residents who feel supported by their mentor teachers 

GOAL 
90% 100%



Mentor Teacher Survey: Fall 2023 

By the Numbers 

2 Mentor respondents 

Receive a Mentor Stipend 

Years of teaching



Mentor Perception: Satisfaction 

Mentor teachers who would recommend to a peer to become a mentor 

GOAL 
90% 100%



Mentor Perception: Satisfaction

Mentor teachers who say that having a University resident teacher in their classroom positively impacted their instruction 

GOAL 
90% 

Impacted their instruction
100%



Principal Survey: Fall 2023 
By the Numbers: 3 Respondents (Campus Level Administrator) 

Principals agree that residents fulfilled an instructional 
need at their schools via the Substitute Strategic Staffing 
Model 

100% 

Principals would recommend placing paid-residents at their 
campus to a peer 

100% 

GOAL 
100%



Thank you!
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